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Mentor Pledge

Overview
iMentor launched the Mentor Pledge in January 2012 in partnership with 10 leading companies committed to serving New 
York City’s youth. Each of the 10 pledge companies committed to recruit 100 of their employees to serve as volunteers 
with iMentor. Announced by Mayor Michael R. Bloomberg in his 2012 State of the City address, the Mentor Pledge is part 
of iMentor’s whole-community approach to mentoring that strives to ensure more students in low-income communities 
graduate college. The visionary leadership of the companies in the Mentor Pledge is vital to expanding iMentor’s work to 
support more students in New York City on their path to and through college. 

Founding Members: Pledging 100 Mentors
The founding partners in the Mentor Pledge each committed to recruit 100 employees from their companies to volunteer 
with iMentor. Founding pledge partners include: Accenture, Barclays Capital, Bloomberg LP, Citi, Deutsche Bank, Ernst & 
Young LLP, Goldman Sachs, Marsh & McLennan Companies, Morgan Stanley, and UBS. At the 2012 Clinton Global Initia-
tive (CGI) America Meeting, iMentor announced a commitment to expand and implement the Mentor Pledge by launch-
ing volunteer recruitment and training initiatives in partnership with the 10 participating companies. As part of the CGI 
America commitment, Morgan Stanley doubled their pledge to 200 mentors. 

iMentor is matching these employees with students from its partner schools in one-on-one mentoring relationships that 
last up to four years. Mentors will help students build key competencies linked to college success and navigate the college 
application and financial aid processes. Companies are also financially supporting iMentor through the pledge. 

Company and Employee Benefits
Involving employees as mentors with iMentor fosters employee engagement, delivers the nontraditional skill-building that 
creates great leaders in complex workforce, and helps drive recruitment and retention. iMentor corporate volunteers note 
that they are better communicators and leaders, have increased job satisfaction, and are more civically engaged. 

Get Involved
iMentor is currently recruiting companies to take the Mentor Pledge and ensure that more young people have the support 
they need to succeed in college.  Companies commit to helping iMentor recruit mentors from within their firms and also 
support iMentor financially.

For more information on the Mentor Pledge please contact Julia Love at  
646.797.4458 or via email at julia@imentor.org.
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“Barclays is proud to partner with iMentor to help them recruit 100 
Barclays mentors as part of the 100 Mentor Pledge. This pledge 
demonstrates Barclays commitment to the local community as part of 
our Citizenship agenda, which is one of the firm’s four strategic priorities. 
Through our work with iMentor, I hope that our employees can make a 
real contribution to New York City youth by helping them to navigate high 
school and prepare for college.” 
¬ Gerard LaRocca, Chief Administrative Officer, Americas

“Citi is proud to answer Mayor Bloomberg’s call to prepare and support 
New York City’s next generation of leaders by committing to iMentor’s 100 
Mentor Pledge. “Citi has a global footprint and does business in more than 
160 countries, but New York City has been our home for the past 200 years 
and our local employees are always eager to volunteer and serve our fellow 
New Yorkers. College access and success is a cornerstone of the work we 
do in communities around the United States, so we’re particularly pleased 
to give our employees the opportunity to mentor high school students right 
here in our hometown.” 
¬ Eileen Auld, Regional Director for Citi Community Development

“We are proud to join the 100 Mentor Pledge, and to partner with iMentor 
to have a positive impact on the lives of promising young people.”  
¬ Orlando Ashford, Chief Human Resources and Communications 
Officer, Marsh & McLennan Companies

“We are so proud to have helped iMentor get its start more than a decade 
ago. Then as now, our employees have embraced the opportunity to share 
key skills with New York City students, positioning these young people 
for greater academic and professional success. Today we’re pleased to be 
deepening our relationship with iMentor, which is a past participant and 
winner of the Morgan Stanley Strategy Challenge -- and an innovative 
practitioner of technology-enabled mentoring.” 
¬ Joan Steinberg, Head of Community Affairs at Morgan Stanley

Hear from Our Partners


